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Credit for Prior Learning through MAP

Creating a community of colleges and universities that increasingly 
understand the benefits and opportunities of CPL, are skilled at 
evaluating and awarding CPL to students, and freely share their 
articulations with other higher education institutions. 

• A home-grown product of RCCD 
– Started at

• In 2022 expanded to a network of 55 CA 
Community Colleges

• In 2023 expanding to all 116 Colleges CA 
Community Colleges

o Thanks to $3M in new federal funding to 
support scaling statewide

o Total funding to date supporting CA MAP 
Initiative = $7.4 million state and federal

• If 1 million CA adults enrolled based on an 
offer of 10-15 units of CPL, the savings in G.I. 
Bill $$ would exceed $10 billion — just in CA
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Earning-While-Learning With Apprenticeships
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Collaborative Effort with NavalX, UCR, CSUSB, RCCD, 
& Local/Regional Businesses 



!"#$%&'()*$#+($#+,-

! O7A0"17@@"-.)>+("0#&">+7.(.)7@"/$#$)0P"0#&"37@"6070&"6R"6/#$$@"$1"
\+0)&,)&+&.)A#>,"()7-.70&"0&/#+$@$(?"/$%%&)/>7@>U70>$+"/@7AA".A&-"7"
]6W3"3$)$+7"@7A&)"A&+A$)",70&+0L E#&"A0.-&+0A"/)&70&-"1$.)"I>7N@&"
N.A>+&AA"/7A&A"7)$.+-"0#&",70&+0Z
o Q'&<1@"(<)5RSE6)J,"'-@'(BN",
o Q'&<1@"(<4)'-1@%A")-":-)D%,):-,"::)@%,A%&")("H"()<"-"*-$%&
o G%,"&:$*)<,%&")D%,)D$,")$&:=,'&*")$&H":-$#'-%,:
o E&:-'&-)#(=-"&)<"-"*-%,

! O$/7@"3$@@&(&A"7+-"V+>I&)A>0>&A"7)&">+"0#&",)$/&AA"$1"A.N%>00>+("7,,@>/70>$+A"
1$)"()7+0A"7+-"7*7)-A"0$"/7,>07@>U&"$+"0#&"$,,$)0.+>0>&A"$11&)&-"N?"E&/#"
R)>-(&"0#70"*>@@">%,7/0"0#&"@$/7@"&/$+$%?L

! !0"0#&")&e.&A0"$1"2334P"3$+()&AA"7,,)$,)>70&-"F="%>@@>$+">+"_f99"1$)"0#&"
8+@7+-"\%,>)&"E&/#"R)>-(&L

! !0"0#&")&e.&A0"$1"2>I&)A>-&"3$.+0?P"7+$0#&)"F="%>@@>$+"#7A"N&&+"1.+-&-"1$)"
_f9BL



Moving Residents 
from Poverty to 
Prosperity

Moving Residents 
from Poverty to 
Prosperity

!



The IETTC is a response to the urgent need for good jobs for the region’s
residents, diversification of the regional economy, and a locally available
educated and skilled workforce for the region’s current and future employers.

!"

Inland Empire Technical Trade Center (IETTC)



Percentage of people over the age of 25 with an associate's
degree or higher or Career Technical Education (CTE)
credential, selected regions.

California Dream Index



Why Focus 
on the 
Inland 

Empire? 

To create equitable access 
and opportunities for the 

region’s current and future 
residents, moving many 

from poverty to prosperity.

To address a persistent 
and growing need for an 

educated and skilled local 
workforce.

Regional interdependence 
requires regional solutions.
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To provide equitable access to 
education and training in a traditionally 
marginalized community.

Pockets of high poverty, low 
educational attainment within the 
region require an intensive, localized 
approach and integration into the 
larger region.

Why Focus on the 
Jurupa Valley? 

!$



Economic well-being of the region’s residents: 

Educational well-being of the region’s residents: 

Percentage of RCCD service 
region living below poverty level:  

12.6%

Percentage of Jurupa Valley area 
living below poverty level: 

13.9%

Percentage of RCCD service region 
with a Bachelor’s Degree or Higher: 

Percentage of Jurupa Valley area 
with a Bachelor’s Degree or Higher: 

21.4% 13.2%

Why Focus on Jurupa Valley?

!%



Economic Mobility Index
Riverside – San Bernardino Household/Personal Income Interval Means (as of 2021)

Top

5%
Household
$328.2k
Personal
$179k

Top

20%
Household
$198.9k
Personal
$99.8k

4th
Quintile

Household
$99.9k
Personal
$40.4k

3rd
Quintile

Household
$66.1k
Personal
$21.6k

2nd
Quintile

Household
$40.5k
Personal
$6.8k

Bottom

20%
Household
$12.1k
Personal
-$100

Mobility Index = 1

Source of Income Data:

2021 ASEC survey by 

the U.S. Census Bureau

Mobility Index = 1

Mobility Index = 1

Mobility Index = 1

Mobility Index = 1

Upward

Mobility



The IETTC is a regional asset for the Inland 
Empire.

The IETTC is being created with a broad group 
of partners, including employers, labor, 
government, community-based organizations, 
and other regional educational partners.

Partners collectively engage in a regional 
commitment and shared resolve to tackle 
persistent poverty in marginalized communities.

Anchored in
Strong Partnerships

!&



Ensuring 
Equity,
Access, and
Inclusion 

Partner representation is inclusive, inviting the 
public and private organization leaders across 
all sectors to commit to working collaboratively
to move residents from poverty to prosperity.

Advisory Councils and Work Teams 
broadly represent the communities 
served by this Center, ensuring 
worker, student, and community 
voice in the development of the 
Center and its operations.

to move residents from poverty to prosperity.
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Progress to Date 
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